Title IX Coordinator’s Incident Report
(October 1st - March 31st)
2025-2026 Academic Year, Si Reporting Cylce

Date Report R tus of Report [2]  Date Formal Complaint Fil nplainant [9]
11/6/2025 Gl -Gl i N/A PBV N/A e sl Closed N/A Female Male
responsive to outreach Violence
Closed - Report referred to Revorted - Sexual
12/4/2025 HRM and department for N/A Title IX N/A cported - Sexur Closed N/A Female Male
. Harassment
resolution
Closed - Report referred to RS
12/4/2025 HRM and department for N/A Tite IX N/A portec-Sext Closed N/A Female Male
5 Harassment
resolution
Closed - Report referred to Revorted - Sexual
12/4/2025 HRM and department for N/A Title IX. N/A cportec - Sexun Closed N/A Female Male
. Harassment
resolution
Closed - Report referred to Rl
12/4/2025 HRM and department for N/A Tite IX N/A po - Closed N/A Female Male

3 Harassment
resolution

[1] As teqmted by Act 472, Title IX Coordinators are to track and report to the
ion status of pe based violence reports and the
disposition of reports. For your convenience we have included two columns where
Title IX Cooxd.\nators may account from the information required in the Acts as it
relates to admini reporting requi for Title IX Coordi 0
[2] Information as to whether the report resulted in the filing of a Formal
Complaint and the allegati

contained therein.

13l ion about Formal Complaints is specifically required to be included in
the Chancellor’s report. For convenience, BOR Recommends the Title IX.
Coordinators’ reporting in the third column serve as the basis of information to be
included in the Chancellor’s report, so effectively Title IX Coordinators can copy
and paste thir reports regarding Formal Complaints into the Chancellor’s report.
[4] Type of Complaint, Title IX or Power-Based Violence (PBY).

[5] Status of investigation as it pertains to Formal Complaints filed for an
accusation of power-based violence or retaliaion. If closed, length of ime taken to
resolve compl

6] Type of power-based violence or retaliation alleged.

7] Disposition of any disciplinary processes arising from the Formal Complaints.
[8] Institution should indicate where they arc in the disciplinary status and also note
if there was a sanction imposed and what sanction was imposed.

19] Although not required by law, for data collction purposes BOR requests
pertaining to the gender of both the Complainant and R

[10] Although not required by law, for data collection purposes BOR requests

pertaining to the gender of both the Complainant and




Chancellor’s Incident Report
(October 1st - March 31st)

N/A

[1] Information about Formal Complaints is specifically required to be included in the
Chancellor’s report. For convenience, BOR Recommends the Title IX Coordinators’
reporting in the third column serve as the basis of information to be included in the
Chancellor’s report, so cffectively Title IX Coordinators can copy and paste their
reports regarding Formal Complaints into the Chancellor’s report.

[2] Type of Formal Complaint: Power Based Violence, Title IX or Retaliation.

[3] Status of investigation as it pertains to the complaint filed. If closed, include
length of time taken to resolve complaint.

[4] Type of behavior alleged in complaint.

[5] Specify the type of sanction, disciplinary action, and/or corective measure
imposed, and/or provide the final outcome of any disciplinary process related to the
complaint.

[6] Although not required by law, for data collection purposes BOR requests
information pertaining to the gender of both the Complainant and R d

[7] Although not required by law, for data collection purposes BOR requests
information pertaining to the gender of both the Complainant and Respondent.
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